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In continuaticn to our discussions, we are pleased te offer you the role of Trainee-Software Engineer in Cognizant Technology Selutions India Private
Limited ("Cognizant™).

During your probation pericd of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR} of Rs.401,986/-, This
includes an annual incentive indication of Rs.22,500/- as well as Cogrizants coneribution of Rs,23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented 'n Annexure A,

0n successful completion ¢ the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneraticn {ATR} would stand revised to Rs.455,830/~. Tris includes an annual incentive indication of Rs.22,500/- as well as Cognizant’s contribution of Rs.
24 B8O/~ towards benef s such as Medical, Accident, Life Insurance and Gratcity.

Your appointmert will be governad by the terms and conditions ¢f employment presented in Annexure 8. You will also be gaverned by the other rules, regulations and
practices in vodue and those that may change from time to time. Your compensation 15 highly confidential and if the need arises, you may discuss it only with your
Manager. .

Cognizart 15 keen that there is 4 secure environment for cliznts and internally too. You are required ta be registered with the National Skilis Registry (NSR) and provide
the [TPIN whilg joining the organization. Please refer Annexure B for more details,

Please note

«This appointment is subiect to satisfaczory professional seference checks and you securing a minimum of &0 aggregate fall subjects taken into consideration) with na
standiag arrears i your Graduation/Post-Graduation.

«Prior 9 commencing employment with Cognizant you must provide Cegnizant with evidence of your right ta work in india and other such documents as {ognizant may
request.

We iook forward to you joining us. Shouic you have ary further cuestians cr clarifications, please log into itys:/ /eamays2eosnizant, coenizant o

Yours sincerely,
For Cognizant Technolagy Solutions India #vt. Ltd,,

Surach Rethavandy

GGlobal Head-Taient Acquisition
I hiave reed tg offer, understaod and zccept the above mentioned terms and cordizions,
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Cognizant

Annexure A

Name: Jitin rmar Singh Designation: Trainee-Software Engineer

Sl. No. Description Monthly "Yearly
1 Basic 10375 124,500
2 - HRA@bC% of basic” 6225 74,700
3 Conveyance Allowance” ' 800 . 9,600
4 Medical Allowance* 50 15,000
5 Company’s contribution of ?F & | 1800 21,600
6 Advance Statutery Bomus™ ' . 2000 24,000
7 Specil Allowance® | 5 86,100
Annual Gross Compensation : o - 355,500
incentive Indication {per annum}™ :  L _12,500
Annual Total Compensation ' | 378,000
Companys contribution tovards Genefils (Meaical, Accident zng Life Insurance] . 18,000
Gratuity _ 5,986
Annual Tetal Remuneration 401,986

45 an associate you are also entitled to the Tollowing additional hanedits:

» Floating Medical Insurance Coverage

» Round the Clack Group nersoral accidert Insurance coverage

« Gioup Term Life srance Coverage

» Erplayees compensation insurance oenefit s per the Employees’ Compensation Act, 2010

« Gratuity, on separation after 4 years aad 240 calendar days of continuos service, payable as per Payment of Gratuity Act
« Women associates jeining Cognizant will be entitled to Maternity leave as per the Maternity Benefit {Amendment) Act, m?

¥ provident Fund Wages: For the purpose of computing contribution to Pravident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary as per Annexure A of this i
letter excluding “Advance Statutory Bonus™ & "House Rent Allowance” will be considered. This does not include payments made through "Special Payout”. Determination
of PF Wages for the purpose of contribution: PF conlripution shall be payable on the eamed PF wages or PF wages as per this letter, whichevar is lesser. £51 Eligible
¥ages Eliginitity to £51 shall be decided by deducting the Advarced Statutory Buaus, Employer PF & ESI contribution from the monthly Grass Compensation (AGC/2) as
per Anesure & of this latrer, Earmec ES) Wagas: wanithly £51 contribution will be computed on total remuneration paid to an Associate in 2 particular month which
includes ay recuring orh adhoc special payouts during the month, ESI Contribution shall be continued til end of the contribution period |Apr to Sep & Oct to Mar), i
the Assaciate contributes even for one moath in the said contribution period

* Flexible Benedt Pian; Yous Compensation has been structurad to ensure that you are adequately empowered '0 apportion components o your salary in a manner
that suits you the best. Ths plan will enable you to

1, Chowse [ram & hotiquet of aliowance of benefiis

1. Redefie your sabary steucture wilhin presirdee guidslings

3. Optimize your earnings

# Tncentive [ndication: incentive zmount may e hisher, lower or il as per the terms described herefn, The incentive program is discretionary, subject to charge,

and based on individual and company performance, It is pro-rated to the duration spent with Cogizant tndia for a catendar year and will be paid to you only if you are

active on Cognizant’s payroll an the day the incentive s paid, |
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